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The Department of Labour and Employment 
(DOLE) has issued a Department Advisory 
1-2019 to guide all concerned, on the 
computation of salary differential of female 
workers during maternity leave, and its criteria 
for exemption pursuant to Republic Act No. 
11210, otherwise known as the "105-Day 
Expanded Maternity Leave Law".

The employer shall pay the salary differential between the full salary 
(monthly salary X maternity period in months) of female worker during her 
maternity leave, and the actual cash benefits received from the Social 
Security System (SSS) which shall be computed as follows: 

• Ascertain the employees’ premium contribution share for SSS, 
Philippine Health Insurance Corporation (PhilHealth), and Home 
Development Mutual Fund (Pag-IBIG) covering the maternity period

• Determine the amount of SSS maternity leave benefit of the female 
worker based on the prescribed formula and computation by the SSS

• Deduct from the amount of full pay the total amount of employee’s 
premium contribution share and SSS maternity leave benefit

To illustrate, below is a sample computation:

Guidelines on the Computation 
of Salary for Maternity Leave

How to compute Salary Differential?
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New BIR Form No. 1604-C 

Singapore

The amount of salary differential shall 
be treated as taxable income of the 
female worker, subject to the rules and 
regulations of the Bureau of Internal 
Revenue. 

Taxability of such Salary Differential 

Exemption of payment of salary differential 

Establishments in the private sector mentioned in Section 5, Rule VI of 
the Implementing Rules and Regulations of RA 11210, who are:

- Regularly employing not more than 10 workers, 

- Micro enterprises whose total assets are not more than Three Million 
Pesos (PHP 3,000,000.00) 

- Establishments who are already providing similar, or more than, the 
benefits provided in RA 11210 and its IRR. 

May be exempted from paying the salary differential by submitting the 
below documents within the first semester of every calendar year, in 
duplicate copies, at the DOLE

The Bureau of Internal Revenue has 
issued Revenue Memorandum Circular 
No. 73-2019 revising BIR Form 1604-C 
(Annual Information Return of Income 
Taxes Withheld on Compensation). 

The new format are available based on 
alphabetical list of employees. The new 
form is simplified into two schedules 
from the earlier five schedules. The 
new alphabetical list are as below:

1) The employment status of employees: Regular (R), Casual (C), 
Contractual/ Project based (CP), Seasonal (S), Probationary (P), 
Apprentice/ Learners (AL); and 

2) The reason of separation, if applicable: Terminated (T), Transferred (TR), 
Retirement (R), and Death (D).

Note: The revised manual return and alphabet-list format are already 
available in the BIR Portal under the BIR Forms-Payment/ Remittance 
Forms section. However, the returns are not yet available in the Electronic 
Filing and Payment System (eFPS) and Electronic Bureau of Internal 
Revenue Forms (eBIRForms). But these enhanced forms shall be used 
starting submission of calendar year 2019.

Official notice Revised

BIR Form 2316 Revised
The Bureau of Internal Revenue 
through Revenue Memorandum 
Circular No. 100-2019 has revised 
BIR Form No.2316 [Certificate of 
Compensation Payment/Tax 
Withheld].  The same was revised 
due to the implementation of 
Republic Act (RA) No. 10963 also 
known as Tax Reform for 
Acceleration and Inclusion (TRAIN).
The revised BIR Form No. 2316 

The official notice is attached for your reference:

shall be issued to every employee 
receiving salaries, wages and 
other forms of remuneration, 
providing details of total amount 
paid and the taxes withheld for 
the year. This is to be issued to 
payee on or before 31 January of 
the succeeding or in cases where 
there is termination of 
employment, it is issued on the 
last payment of wages is made.

Singapore Government has 
proposed that it would be raising 
the retirement age and the 
re-employment age.

The retirement age is proposed to 
be increased by three years,hence 
up to 65 years (currently the 
retirement age is 62 years). The 
first increase in the retirement age 
to 63 is expected to take effect 
from the 1stday ofJuly 2022; but 
the final changes i.e. 65 
years,might be implemented by the 
end of 2030.

Similarly, the re-employment age 
would be increased to 67 years 
(currently the retirement age is 65 
years). The first increase in the 

retirement age to 68 is expected 
to take effect from the  1st day of 
July 2022; but the final changes 
i.e. 70 years, might be 
implemented by the end of 2030.

Proposed Changes of Retirement Age, 
Re-employment Age, and CPF 
Contribution Rates

In addition to the above, the CPF contribution rates for workers is 
proposed to be changed from 55years to 70 years in instalments over the 
next 10 years. The proposed rates and changes are as below:

Regional/Provincial/Field/Satellite Office:

a. DOLE-prescribed Application Form

b. Copy of Certificate of Registration issued by the Department of Trade 
and Industry or the Securities and Exchange Commission or the 
Cooperative Development Authority, as the case may be, and 

c. Copy of the latest Business Permit issued by the Local Government Unit. 

The salary differential shall be included 
as part of the basic salary for purposes of 
computation of the 13th month pay of the 
rank-and-file employee. 

What is the effect of such differential 
pay on “THIRTEENTH (13th)” Month Pay 

Monthly
salary

Php14,006.75 Php 49,023.63 Php2,984.07 Php49,000.00 -Php2,960.45

Php31,300.00 Php109,550.00 Php4,656.31 Php70,000.00 Php34,893.69

Expanded maternity leave
(105 days or 3.5 months)

Full pay
Social welfare

premium
contributions

SSS maternity
benefits

Salary
differential(5)

Age bands

< 55 37% ( No change)

12.5% ( No change)

> 55 to 60 26% 28% 37%

> 60 to 65 16.5% 18.5% 26%

> 65 to 70 12.5% 14% 16.5%

> 55 to 60

Today 1 Jan 2021 Long term target*

https://www.dole.gov.ph/wp-content/uploads/2019/07/DA-01-19-Guidelines-on-the-Computation-of-Salary-Differential-of-Female-Workers-during-her-Maternity.pdf
https://www.bir.gov.ph/images/bir_files/internal_communications_2/RMCs/RMC%20Full%20Text%202019/RMC%20No%2073-2019.pdf
https://www.bir.gov.ph/images/bir_files/internal_communications_2/RMCs/RMC%20Full%20Text%202019/RMC%20No%20100-2019.pdf
https://www.bir.gov.ph/images/bir_files/internal_communications_2/RMCs/RMC%20Full%20Text%202019/2316%20Jan%202018%20ENCS%20Annex%20A.pdf
https://www.mom.gov.sg/-/media/mom/documents/press-releases/2019/0819-twg-ow-infographic.pdf

