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Employer Instructions 
(Remove this page prior to presenting to employee)

· This required Parental Consent form supplements and does not replace the Wage Payment Consent form you must also collect, so that employees who are minors (between the ages of 14 to 17) can receive a Wisely card from ADP.   

· If the employee is an emancipated individual, meaning legally free from control of their parents/guardian, this form is not required but you should still obtain a copy of the emancipation documentation.

· You should retain every employee Parental Consent (written or electronic) and provide to ADP upon request.










As a parent or legal guardian (the “Parent”) of the minor child who is at least 14 years old (the “Minor”) identified in this Wisely by ADP® (Wisely Card) Parental Consent Form (the “Consent”), you consent to the Minor becoming a registered cardholder of Wisely by ADP® for the payment of wages by the minor’s employer.  As the Parent, you hereby agree to (1) the Minor being enrolled for a Wisely Card and the use of their personal information for that purpose, and (2) be bound by the terms and conditions in the Wisely Card Cardholder Agreement and the fees set forth in the list of all fees on behalf of the Minor, in whose name the card will be issued. 
Name of Minor:								
I attest I am the Parent of the Minor and certify I have read and agree to the terms of the Cardholder agreement, list of all fees, and this Consent on behalf of the Minor.
Signature of Parent:							
Print Name of Parent:  						
Dated:    ____________________
These instruction and subsequent Parental Consent Form do not constitute legal advice.  The instructions provided here, along with the rules and procedures outlined in the Employer Guidelines and the ADP Master Services Agreement govern the use of the ADP Wage Payment Services.  The form provided may not be suitable for every situation or every company.  If you use this form as-is or by modifying it, you are responsible for all content. 
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